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Vice President, Human Resources and Learning
Human Resources Professionals Association
ktierney@hrpa.ca

Kris Tierney, CHRP, CHRL

Kris’ approach as an executive leader is to achieve results by creating outstanding workplaces where people and culture are strategic 
priorities. She is a passionate and skilled business executive with 15 years’ experience leading HR in hi-tech, high growth companies in 
automotive and financial services, where she served as a trusted people and culture strategist, advisor, and business partner to the C-Suite.

Kris started her career in hospitality where she held various leadership and management positions. For more than 20 years, Kris has served as a 
valued member of senior and executive leadership teams, where her skills in HR, leadership, strategy, and culture were honed and her passion 
for business and human resources were developed. She is periodically called upon by media, conferences, and academia to contribute her 
experience and perspectives as an HR and business leader.

Kris has achieved the Certified Human Resources Professional (CHRP) and Certified Human Resources Leader (CHRL) designations as awarded 
by the Human Resources Professionals Association in Ontario, Canada. As a lifelong learner, Kris is thrilled to bring professional development 
and learning opportunities to the HR community in her role as Vice-President, Human Resources and Learning at the HRPA.

mailto:ktierney@hrpa.ca


President & CEO, Paradigm Corporate Wellness 
Inc. lindsay@paradigmcw.com

Lindsay Recknell (She/her/hers)

Lindsay Recknell gets people talking, teaches self-awareness and brain science, and helps as many people as she can use positive psychology 
to motivate positive change.

As the President & CEO of Paradigm Corporate Wellness Inc, Lindsay Recknell continues to raise mental health maturity in organizations while 
making conversations about mental health in the workplace as normalized as any other conversation.
A certified Psychological Health & Safety Advisor, Lindsay works with Leaders & HR Professionals to give them the knowledge and confidence to 
know what to say about mental health at work, how to help while considering the moral, ethical and legal considerations and how to make 
mental health-related decisions in the best interest of the company, their individual teams and themselves.

She empowers individuals, strengthens teams and transforms organizations through her podcast, Mental Health for Leaders, a certificate 
program for Leaders & HR Professionals titled, Mental Health Skills Training, a digital subscription of conversation starters titled, Language of 
Mental Health, and a live, virtual or in-person workshop titled, From Burnout to Hope. Lindsay lives in Calgary with her husband and their two 
Golden Retrievers.

Content developed in partnership with

mailto:lindsay@paradigmcw.com
https://mentalhealthforleaders.com/
https://mentalhealthforleaders.com/podcast
https://mentalhealthforleaders.com/certificate
https://languageofmentalhealth.com/subscription/
https://languageofmentalhealth.com/live-workshops/
https://mentalhealthforleaders.com/


Director of Prevention, Operations, Engagement 
and Retention, Public Services Health and Safety 
Association
sbastos@pshsa.ca

Sherri Bastos

Sherri Bastos is the Director of Prevention, Operations, Engagement and Retention with the Public Services Health and Safety Association. She is 
a passionate and motivating health and safety professional, dedicated to enhancing worker health, safety, and injury prevention. Her 23+ 
years’ experience within both the private and non–profit health care public sector has focused on directing national OH&S teams and best in-
class occupational health, safety, prevention, and claims management programs. She is proud of successfully achieving leading health and 
safety strategic goals by valuing team collaboration, fostering strong partnerships, and supporting innovative safety ideas and programs.

Session Sponsor

mailto:sbastos@pshsa.ca
https://www.pshsa.ca/?utm_source=HRPA-eventwebsite&utm_medium=website&utm_campaign=HRPA-2022SummerConference


Managing Director, A.B Consulting
amrita@a-bconsulting.com

Amrita Bhalla, GPHR

Amrita is an accomplished senior HR executive with over 20 years of experience. Her background includes executive HR roles in the luxury 
hospitality industry with the following brands: Four Seasons Hotels and Resorts; Oberoi Hotels and Resorts; and Belmond Hotels (formerly known 
as Orient Express). Prior to starting her career in the hospitality industry, Amrita worked in HR consulting with PricewaterhouseCoopers. Amrita 
has lived and worked in Canada, Bermuda, United Kingdom, Thailand and India. Her geographic work experience also includes the U.S., Middle 
East and the Caribbean. In 2015, Amrita founded A.B. Consulting, specializing in HR advisory services for clients across a multitude of sectors, 
including hospitality and tourism. A.B Consulting specializes in the areas of performance management, talent engagement and retention, 
learning and development, strategic planning and service standards development. A.B Consulting’s service portfolio also has a strong focus on 
workforce development for the Caribbean region.

Amrita is a member of the Caribbean Tourism Organization (CTO), Board Member for the Caribbean Hospitality and Tourism Association 
Education Fund (CHTAEF) and a member of the People Development Committee for the CHTA. Amrita is also a mentor for Ignite Bermuda, an 
accelerator focused on developing local entrepreneurial talent.

She joined the Ted Rogers School of Hospitality and Tourism at Ryerson University in 2015, teaching Human Resources Management and 
Organizational Behaviour. Amrita holds a Masters in Industrial Relations (MIR) and a Bachelor of Arts (Honours) from Queens University.

mailto:amrita@a-bconsulting.com


HR and Learning Specialist
dbiesinger@hrpa.ca

Diane Biesinger, CHRP

Diane Biesinger has more than 20 years of experience in HR and has enjoyed working in a wide range of industries from startups to Fortune 100 
companies. Diane holds the Certified Human Resources Professional (CHRP) designation as awarded by the HRPA. She currently brings her 
passion for HR to the role of HR & Learning Specialist at the HRPA, where her focus runs the range of the workplace experience for all HRPA 
employees, “keeping the lights on in HR” and delivering on the association’s strategic initiatives. 

Diane is proud that HRPA has been certified as a Great Place to Work by GPTW Canada for the last four years and is looking forward to having 
that continue and improve. Prior to joining HRPA, she spent six years in the telecommunications space working with companies such as Bell and 
Rogers, as Director of HR. She is passionate about IDEA (inclusivity, diversity, equity, accessibility) and supporting leaders and staff to promote 
organizational objectives. Diane likes to bring her whole self to work and is enthusiastic about relationships as she brings a genuine love of 
people, especially our differences, to her daily interactions. 

mailto:dbiesinger@hrpa.ca


Senior Director of Talent Management, LCBO; Speaker, 
Change Management and Leadership, Professional, 
Diversity, Equity & Inclusion Strategist and Advocate
siobhan.calderbank@gmail.com

Siobhan Calderbank, MA, CMP, PROSCI®, PMP, CTDP  

Siobhan is a dynamic keynote speaker, consultant, award winning author, DEI practitioner, expert in change management and leadership and a project 
management professional. She has been seen on ABC, CBS, Fox, NBC and CW, and featured on the billboard in Times Square, NYC. Siobhan is also a featured book 
contributor alongside Oprah Winfrey, Maya Angelou, John Lewis, Deepak Chopra and others. She has presented to diverse groups at conferences, events, seminars 
and planning sessions, motivating individuals to work more collaboratively. As an international speaker, she has engaged audiences from over 70 countries.

At LCBO, Siobhan is an experienced Senior Director of Talent Management where she focuses on talent development, performance management, learning, change 
management and diversity and inclusion. She is also the Founder of Butterfly Ladies – a mentoring program committed to helping develop the careers of women 
and youth, especially visible minorities. In addition, she is a volunteer mentor for Avanti Women and the Toronto Region Immigrant Employment Council.

Siobhan has been recognized as a Learning Leader by the Institute for Performance and Learning and is the recipient of the Universal Women’s Network (UWN) 2019 
Women of Inspiration Award for Diversity and Inclusiveness. She is also the UWN National Ambassador for Black Women. She has been voted amongst the Top 10 
Inspirational Female Entrepreneurs of 2019 and Most Influential Female Entrepreneur 2021 by Women Entrepreneur. Siobhan was also featured as one of The 10 Most 
Influential Businesswomen to Follow in 2020 by Insights Success, and a Woman of Influence by the Change Management Institute. In addition, she has been 
recognized as one of the Top 100 Black Women to Watch in Canada 2020 by CIBWE, as well as one of 100 Accomplished Black Canadian Women 2022. She has also 
been selected as the Top Director of the Year in Talent Management for 2021, Empowered Women of the Year 2021, and recipient of the Lifetime Achievement Award 
2022 by IAO.

mailto:siobhan.calderbank@gmail.com


Executive Director, John Howard Society of Ottawa
tfainstat@jhsottawa.ca

Tyler Fainstat

Tyler has been the Executive Director of the John Howard Society of Ottawa since August 2016, where he oversees the organization’s wide range 
of housing and non-housing-based programming for adults and youth who have been, or are at risk of being, in conflict with the law.
Previously, he was the Executive Director of the John Howard Society of Kingston and spent 10 years working in senior management positions 
with the organization Médecins Sans Frontières. Tyler holds a Master’s degree in International Relations and Economics from the London School 
of Economics.

Session Sponsor

mailto:tfainstat@jhsottawa.ca
https://www.hubinternational.com/en-CA/products/employee-benefits/?utm_medium=referral&utm_source=hrpa_digital_sponsorship_v&utm_campaign=eb_2022&utm_busunit=brand-us&utm_cmpyr=eb&utm_content=logo&utm_tstvar=paid&utm_spec=ext_dep


Founder, Completely Inclusive; Certified 
Workplace Psychological Health and Safety 
Advisor; Mental Health First Aider; IDEA Advisor
kelly@compinclus.ca

Kelly Bron Johnson
Content developed in partnership with

Kelly Bron Johnson (she/they) is an Autistic and Hard-of-Hearing self-advocate, keynote speaker, author and founder of Completely Inclusive 
and the Autistic Entrepreneurs Network. As a mixed-heritage Black nonbinary person, Kelly Bron brings her intersectional identity into all her 
work and aims to break down the stigmas and systemic barriers that exist in society to make the path easier for others. Kelly Bron is also a 
Certified Psychological Health and Safety in the Workplace Advisor and is currently completing a Professional Certificate in Restorative Justice 
from Vermont Law School.

mailto:kelly@compinclus.ca
https://completementinclusif.org/en_US/


Senior Consultant, Head of Culture & Research, 
Great Place to Work® Canada
alison.grenier@greatplacetowork.com

Alison Grenier

Alison is a senior consultant and Head of Culture & Research for Great Place to Work® Canada. With over 15 years experience studying 
the best workplaces, Alison leverages GPTW’s unparalleled data library to uncover emerging workplace trends and insights. She is skilled in 
high-level analysis of both qualitative and quantitative data and supports some of Canada’s leading organizations with specific and 
actionable feedback to improve their workplace culture. Prior to joining the Institute, Alison worked in a variety of human resource roles in the 
manufacturing, not-for-profit and service sectors. She holds a Master’s degree in Workplace Learning and Change, and lives in beautiful British 
Columbia with her husband and four children.

Contributing Partner

mailto:alison.grenier@greatplacetowork.com
http://greatplacetowork.ca/


Founder, The International Happiness Institute of 
Health Science Research
gillian@gillianmandich.com

Dr. Gillian Mandich, PhD

Dr. Gillian Mandich is an award-winning, internationally recognized happiness researcher, speaker, educator and author. With a PhD from 
Western University in Health Science, her primary areas of research are happiness and health. Recently named one of Canada’s Top 100 Most 
Powerful Women by the Women’s Executive Network, her work combines the latest research and practical wisdom with an engaging style to 
help people live happier, healthier lives. 

Dr. Gillian is passionate about research. She is the founder of The International Happiness Institute of Health Science Research; Research 
Associate at The World Database of Happiness, based out of Erasmus University Rotterdam in the Netherlands; co-lead investigator of The 
Canadian Happiness At Work Study, in partnership with the Canadian Mental Health Association; and has recently participated in industry 
research with L’Oréal, Interac, Co-operators and Pantene (Procter and Gamble). 

As a prominent media personality, Dr. Gillian has appeared on The Social, Marilyn Denis, Breakfast Television, The Morning Show, Global, ABC 
News Philadelphia, WWL New Orleans and CBS Pittsburgh. She has been named one of Canada’s top health leaders four years in a row by 
OptiMYz Magazine. She was also the 2020 CanFitPro Canadian Presenter of the Year and has given two TEDx talks: “The Surprising Truth About 
Happiness” at TEDx Yorkville and “The Two Things You Need To Know To Be Happier Today” at TEDx Windsor. 

Content developed in partnership with

mailto:gillian@gillianmandich.com
https://www.gillianmandich.com/


Industrial, Organizational Psychologist; Senior Director, 
People Analytics and Research, Workhuman
meisha-ann.martin@workhuman.com

Dr. Meisha-ann Martin, Phd

Dr. Meisha-ann Martin is an Industrial/Organizational Psychologist and Senior Director, People Analytics and Research on our Workhuman iQ
team. Prior to this role, Meisha-ann was the Head of Talent Management for ServiceMaster (former parent company of Terminix). Meisha-ann is 
also considered a People Analytics/Employee Experience expert as she has led these efforts in companies like Flex, JetBlue and Raymond 
James Financial for over a decade. Meisha-ann was a Workhuman customer during her time at JetBlue and led a team that established 
linkages between recognition, engagement, retention and customer satisfaction. Meisha-ann draws from all her prior career experiences in this 
role, helping Workhuman clients measure the impact of their recognition program and connect recognition efforts to other strategic HR 
imperatives.

mailto:meisha-ann.martin@workhuman.com
https://www.linkedin.com/in/meisha-ann-martin/


Trauma Informed Conflict Management 
Specialist, TLR; Solutions4Conflict
treenareilkoff@tlr-mediation-wfa.com

Treena Reilkoff, QMed, PHSA,WFA, BSW, BA

Treena is a Conflict Management & Resiliency Specialist, with experience in trauma-informed practices, inclusive promoting strategies and 
optimizing operational and professional resiliency in the workplace. She is recognized as an international trainer on the topics of resiliency and 
trauma-informed approaches. Treena brings more than 25 years’ experience with a diverse professional background, including working in the 
fields of mental health, behavioural analysis, corrections, military/veteran affairs, Alternative Dispute Resolution, case-management and social 
work. She brings her knowledge and expertise from an anti-oppressive, collaborative approach, to assist employers, organizations, unions, 
associations and governments to participate in recognizing and addressing conflict, mental health and risk mitigation from a psychologically 
safe management style.

Treena has a BSW, BA, Executive Certificate in Conflict Management, holds the designations of a Qualified Mediator (ADR Institute of Canada), 
Certified Psychological Health and Safety Advisor (CMHA), Workplace Assessment and Restoration Specialist, Diversity Facilitator, and Critical 
Incident Stress Management and Certified Resiliency Trainer. She is also a Director on the Board with the ADR Institute of Ontario. 

mailto:treenareilkoff@tlr-mediation-wfa.com


Work Environment, Emotional Intelligence & Mental 
Resilience Expert ; CEO & Founder, MyWorkplaceHealth
drjoti@drjotisamra.com

Dr. Joti Samra, R. Psych.

Dr. Joti Samra, R. Psych. is a national thought leader on issues relating to psychological health, wellness and resilience. She is the CEO & Founder of MyWorkplaceHealth, a 
full-suite national workplace consulting firm and Dr. Joti Samra, R.Psych & Associates, an in-office and online (virtual) clinical counselling practice with offices located 
throughout BC. Dr. Samra is a highly regarded expert in psychological health and safety (PH&S). Over the past two decades, she has been involved in numerous national 
initiatives that have contributed to policy change in Canada, and is a Founding & Ongoing Member of the CSA Technical Committee that developed the National Standard 
of Canada for Psychological Health & Safety in the Workplace (CAN/CSA-Z1003-13/BNQ9700-803/2013). This Standard is the first of its kind in the world and is shaping policy 
development for workplace PH&S at the International Organization for Standardization level.

Dr. Samra is the lead Research Scientist who created Guarding Minds at Work: A Workplace Guide to Psychological Health & Safety, in which the psychosocial factor frame 
adopted by the Standard was developed. She is also the developer of the Psychologically Safe Leader Assessment, an assessment and action planning resource that aligns 
leaders’ skills with the requirements of the Standard. Dr. Samra and her team have extensive expertise in helping organizations implement initiatives related to workplace 
PH&S including implementation of the CSA Standard; providing leadership development, training and coaching services across a broad range of areas, including emotional 
intelligence, psychologically safe leadership and mental health awareness; and providing a breadth of services to enhance employee psychological health, wellness and 
resilience.

Dr. Samra has received a number of awards and accolades for her clinical and research work. She is proud to be the recipient of the Canadian Psychological Association’s 
New Researcher Award and the British Columbia Psychological Association’s Advancement of the Profession of Psychology Award. She is also the former President of the BC 
Psychological Association and past Chair of the BC Psychologically Healthy Workplace Awards Committee.

mailto:drjoti@drjotisamra.com
https://myworkplacehealth.com/
http://drjotisamra.com/
https://store.csagroup.org/ccrz__CCPage?pagekey=content&contentkey=Z1003HealthandSaftey_EN


Founder and Principal, OUTLAST Consulting LLC 
Jared@outlastll.com

Jared Simmons

Jared is Founder and Principal of OUTLAST Consulting LLC, an Atlanta-based consultancy that helps companies bring an innovation mindset to 
their toughest business problems. Prior to this, he was a Strategic Initiatives Director at the Coca-Cola Company, responsible for a pipeline of 
product innovation initiatives. Before joining Coca-Cola, he was part of the Product Development and Innovation practice at McKinsey and 
Company.  

A chemical engineer by training, Jared’s career began in Research & Development at Procter & Gamble, where held roles in market research, 
supplier management and product development. He is a certified executive coach, moderator and practitioner of various personality 
assessment tools. When he is not serving clients, Jared is probably immersed in travel, music theory and performance, college football or 
community service. 

Session Sponsor

mailto:Jared@outlastll.com
https://www.hubinternational.com/en-CA/products/employee-benefits/?utm_medium=referral&utm_source=hrpa_digital_sponsorship_v&utm_campaign=eb_2022&utm_busunit=brand-us&utm_cmpyr=eb&utm_content=logo&utm_tstvar=paid&utm_spec=ext_dep


Lead, Specialized Services, Public Services 
Health and Safety Association
TSlot@pshsa.ca

Tegan Slot, R.Kin, MSc, PhD, CSRP

Tegan Slot is the Lead, Specialized Services with Public Services Health and Safety Association. Much of Tegan’s early work in occupational 
health and safety focused on ergonomics and musculoskeletal disorder prevention in acute care and continuing care hospitals and she is now 
exploring the emerging and impactful area of psychological health and safety.  Tegan has worked in the OHS field for over 14 years, is a 
Canadian Registered Safety Professional, Registered Kinesiologist, holds an MSc in Biomechanics, a PhD in Ergonomics and a certificate in 
Occupational Safety and Health. 

Session Sponsor

mailto:TSlot@pshsa.ca
https://www.pshsa.ca/?utm_source=HRPA-eventwebsite&utm_medium=website&utm_campaign=HRPA-2022SummerConference


Leadership Coach & Facilitator, Co-founder and 
Principal, Virtual Leadership Matters™ Inc.
david.town@yourleadershipmatters.ca

David Town, HBA, CHRL, ACC

David is a facilitator and executive coach focused on helping build individual and organizational capability. He is well versed in leadership development, with 
a focus on performance-related communication, management skills and team dynamics. David has also studied the leadership skills required to maximize 
performance when leading employees who work remotely. He has established subject matter expertise in the art of virtual leadership and he excels in 
helping organizations achieve their objectives through effective management and development of human capital. David has worked with organizations in 
various sectors including retail, wholesale, professional services, financial services, insurance, engineering design/build, IT support, pharmaceuticals, 
transportation/rail services, home comfort services, construction, manufacturing, warehousing and distribution, government and not-for-profit.

Prior to starting his own consulting practice, David held senior HR positions in several prominent Canadian retail organizations including Loblaw Companies, 
Shoppers Drug Mart and Big V Pharmacies. He also has many years of experience as a lecturer at the Ivey School of Business where he taught an introductory 
business course and at Seneca College where he taught Organizational Behaviour, HR Planning and Performance Management.

David is a graduate of the Ivey School of Business at Western University, with a degree in Honors Business Administration. He earned his Certified Human 
Resources Professional (CHRP) designation and his Certified Human Resources Professional Leader (CHRL) designation. In addition, David has earned the 
Associate Certified Coach accreditation from the International Coaching Federation. He is al certified administrator of the Leadership Effectiveness Analysis™
360, the MERIT Profile Assessment© and has worked with the DiSC© assessment as well as the Myers Briggs Type Indicator®. David is also an active 
community volunteer, having held several volunteer leadership positions.

mailto:david.town@yourleadershipmatters.ca


Founder of Moms at Work and My Parental Leave
allison@thisismomsatwork.com

Allison Venditti, CHRP, CHRL

Allison Venditti is the Founder of Moms at Work and My Parental Leave. She is an activist, HR professional, career coach and a thought leader in 
areas of women at work and parental leave. She was named one of Canada’s top 50 changemakers by the Globe and Mail and she regularly 
provides expert advice to companies, media and individual coaching clients.

Allison is a winter biker, Star Wars lover and collector of clever mugs. When not trying to destroy board game opponents she is spending time 
with her kids aged 10, 8 and 4. They do not like Star Wars….DNA tests are pending.

Content developed in partnership with

mailto:allison@thisismomsatwork.com
https://thisismomsatwork.com/


Commissioner and Chief Administrative Officer, 
Pay Equity Commission; Ontario Ministry of Labour,
Training and Skills Development
kadie.ward@ontario.ca

KadieWard, MBA

In 2020, Kadie assumed leadership of the Pay Equity Commission of Ontario as Commissioner and CAO. Commissioner Ward is a seasoned 
executive whose career has been characterized by successful collaboration across public, private and not-for-profit organizations to design 
and deliver inclusive economic growth strategies. Before joining the Pay Equity Commission in 2020, Commissioner Ward worked on 
implementing aspects of the federal government’s “Feminist International Assistance Policy” where she increased women’s participation in 
international trade and the labour market as well as equitable participation of men and women in their local economy. Her expertise has taken 
her around the world working with legislators to establish programs and legislation that support women-led micro and small enterprises. She 
is a Queens’s Diamond Jubilee Medalist, recognized for her contributions to significant economic improvement in various Canadian cities. 
Commissioner Ward firmly believes that equity and inclusion are the foundation for sustainable economic prosperity.

mailto:kadie.ward@ontario.ca


CRS, People and Culture Strategist, Certified 
Psychological Health & Safety Advisor; Founder, 
Harmony In The Workplace Ltd.
info@harmonytraining.ca

Ruthann Weeks, (she/her)

Ruthann is a People and Culture Strategist and founder of Harmony In The Workplace. She is a change agent whose efforts have helped bring 
the importance of an abuse-free work environment to the forefront of public awareness. She is an author and gifted keynote speaker who 
delivers a powerful message about today’s workplace challenges.

Working as a Certified Resource Specialist in the human service sector, Ruthann went on to graduate as a Human Resource Manager. She is a 
Certified Psychological Safety Advisor who specializes in leadership development, people and culture, diversity and inclusion, workplace 
bullying, sexual harassment, domestic violence and mental health in the workplace.

.

Content developed in partnership with

mailto:info@harmonytraining.ca
https://harmonyintheworkplace.com/


President and Founder of Changing Lenses
rosie@changinglenses.ca

Rosie Yeung, CPA, CA, CHRL

Rosie (she/her) is a Coach, Speaker and Educator for Justice, Equity, Decolonization and Inclusion (JEDI), helping people with privilege 
dismantle systemic inequity while supporting people without privilege survive it. She is a Certified HR Leader and Chartered Professional 
Accountant, with over 20 years of professional and lived experiences, as well as certification in coaching, inclusion, Indigenous history, human 
rights and more.

As a Chinese-Canadian, immigrant, cis-straight female with invisible disabilities, Rosie specializes in intersectional diversity and Asian-
Canadian identity; and she loves coaching Asian and racialized women to succeed as their true selves.

Rosie also created and hosts the Changing Lenses Podcast, shifting our worldview on work and business by looking through a JEDI lens. Based 
in Toronto, Canada, she enjoys travel (except during global pandemics) and has served communities in Guatemala, Ghana, Nigeria, Rwanda 
and Uganda. To de-stress, Rosie enjoys movies, popcorn and ice cream – often simultaneously!
You can connect with Rosie on LinkedIn, Instagram or on her website: www.changinglenses.ca.

Content developed in partnership with

mailto:rosie@changinglenses.ca
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